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Keeping calm about Covid: update on auto enrolment

Auto enrolment obligations continue as normal. This means employers must continue to make their own 
contributions, collect the right contributions from employees and also deal with re-enrolment and re-
declaration. This is what we have been saying so it is good to have confirmation from TPR.

1. What does TPR say about auto enrolment?

YES. TPR says employers can delay re-enrolment for 3 months to take account of Covid-19 related difficulties.

2. Can I delay re-enrolling employees?

An employer’s obligation to pay more than the statutory minimum is unaffected by the Covid-19 crisis but 
the excess will not be covered by the CJRS (whereas the statutory minimum is covered by the scheme until 
August 2020). TPR reminds employers they might be paying more than the statutory minimum for a number of 
reasons. These include paying more than 3% or paying contributions based on something more than “qualifying 
earnings”.

3. What if I pay more than the statutory minimum already?

The Pensions Regulator (TPR) has issued more guidance today (9 April 2020) about the Covid-19 crisis which 
confirms that employers’ auto enrolment obligations continue and are not affected by the Coronavirus Job 
Retention Scheme (CJRS). But it makes some important practical concessions. 
 
We’ve answered some FAQs here:
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TPR flags that employers need to consider employment contracts, trade union agreements and the provisions 
of DC schemes which may affect the employer’s ability to make a change. Again, this is consistent with our 
view that changes need to be properly documented in furlough agreements and the scheme rules need to be 
checked so any necessary amendments are made.

4. What if I want to reduce pension contributions to the statutory minimum?

Normally, if an employer with more than 50 employees wants to reduce its DC contributions, it needs to consult 
with affected workers for 60 days. That is not practical in the current circumstances. TPR acknowledges this, 
although it wants employers to consult as much as possible. It will not take regulatory action if:

• the employer has furloughed employees;

• the reduction applies only to furloughed employees;

• the reduction applies only during the furlough period;

• and the employer writes to the furloughed employees clearly explaining the change and how it will work.

This concession applies until the end of June 2020 but will be kept under review.
In all other cases, TPR expects employers to comply with the consultation requirements. 

5. What about consultation with employees?
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Please note that this document is not a statement of the law and is intended for general information purposes only.  It  does not constitute 
advice and Arc Pensions Law is not responsible for any result arising from reliance on its content. Specific advice should be taken if you 
think any of the matters referred to affect you – please contact us if we can help. 

If you no longer wish to receive these communications from us, please do let us know and we will update our records.


